jiptubar 13, 1636 


Hr. Thonaa B. Ollaora, Attorney 
Aeeocleted Milk Daalara, Xnc. 
309 Vaat Jachaon Blwd. 

Chicago 6, llllnola 


Dear Hr. Ollaora: 



I aa la racalpt of your ( ttar a A It partalna prlairlly 
to Article 10 of your curiNent contract between tba 
Caapany and \ynion Mo. 734. 

Lnd'bail coaeumcatlonn froia 
the local union but rapraaanta 
tIona]/Union In tha Chicago araa. 

datall tha altuatlon aa It 
ealata, bu|r rather than burdan you with reiteration of 
what they f jto aa In lattara I would auggeat that 

you contact J tatlwaa of Local Union Mo. 734. They 

hawa lndlc \ / wllllngnaaa to cooperate and to alt 

down and dlrSMe^hli natter. 


I hawa dlacuaaad ti 
rapraaantatlwaa of I 
tlwaa of thla Int o 
They hawa ex^TVTba 


1 an certain that with raaaonabla approachoa thla eatter 
can be raaolwad to tha aatlafactlon of awaryona and at tha 
ease tlaa In heaping with tha exlatlng labor ralatlona.con 
tract. 


Fraternally youra, 


lobart L. Grahaa 
Aaalotant to tha 
General Prealdent 
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JOHN » avAM 


W’LLIAM M MICBB 
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JOINT COUNCIL No. 25 

INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS. CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA 


4d(itfW •*•#»•* W laitf 


133 S. ASHLAND 10ULIVARD 
CHICAGO 7, ILLINOIS 


August 23, 1956 

Mr. Einar O. Mohn, Assistant to the General President 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America 
25 Louisiana Avenue, N. W. 

Washington 1, D.C. 


Re: Local-Union No. 754 - 

Associated Milk Dealers, Inc, 


Dear Sir and Brother: 


On August 14th, I wrote you concerning the subject, 
which involves a letter of complaint against our Local 754, 
written by Mr. Thomas B. Gilmore, attorney for the As¬ 
sociated Milk Dealers of Chicago. 

At that time, I advised you that I would investigate 
the matter further, and report my findings. I then asked 
Brother August Burnier, President and Business-Agent for 
Local 754, to present the Local-Union's version of the 
dispute. Enclosed is a copy of Brother Burnier's report, 
which you will find to be quite comprehensive. 

I believe that you now have an accurate account of 
this controversy: however, should you wish us to pursue 
the matter further, please advise us. 

Fraternally yours, 

CAM J 


Ray schoessling 
President 


RS/kl 
oeiu #28 
Enc. 
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* pid\ e •' Union. |.o« cl . •»*. \ ** • ' ' ihe arbtti ctivv* clause" at 
* ^ntract, And Mr, Gilmore »oU't»— * ti • » being broad enough to constitute 
w agree■ • I . . itjT of the <. ontract. 

TV!* controversy with t i« \*aner Dairy Compant was a "wort 1 .>*d" arg-~* ,r, d» 
and l»> t ie current contract there appear* aw Article \1 thr * —**' U K language 

"It »• further understood and agreed that p. •mUvidual employee shall be 
over burdened in his job by an undue increase in his regular Work Load 
over that existing prior to January J4, 195J. If the Union believes that 
such over-burdening has occurred in any Individual ease, it shall promptly 
report the occurrence to the Employer in writing, and the mattet shall be 
handled under the grievance procedure set forth in Article 10, except that 
the Work I oad ><l such employe shall revert to it * 'tatus prior to the occur- 
»en. . , , plained over, pending settlen #>’•• uspufe. in the e\ent ol 

such dispute, the burden of proof shall be on the Employer -- to prove that 
there has been no material or significant increase of the Work Load on the 
complaining employe,' 

While Mr. Gilmore rn jihad « * md re-emphasl > e s that the Wan/.er Dairy 
Company is particular)! engaged in t~e hpmtr delivery of milk, he fa^ls to state 
that the instant « imtrorrr<> had to do completely, and in 100% entirety, with 
pH loading of wholesale store tr - ■». Itine tr ... , ir e pr« | rgdgrl for 
the .lr i. er bv iMRlhttl «f Local . 1 . act• t eric ■ only to stores. The 

wholesale *t.»re truths hast always • a* rird heavier loads on Monday, Friday 
and Saturday than on oi’ief 'ilcrt of the atrk. The work-load situation in con¬ 
nection with the«e tricks was further aggravated on January 14 , 19S1, when, against 
the bitterest opposition from this Union, the milk industry in Chicago went on 
"no Sunday" delivery. 







In order to afford its members some measure of protection against work 
over-load, the Union at that time insisted upon, and succeeded in getting 
into the contract, the language presently embodied in Article J7. At the 
Warner-Oak Hark Branch, the number of wholesale store trucks increased 
from four in January of 195 J to nine as of the present date. Man-power 
has not been increased in proportion to the increased amount of work. The 
situation came to a head in June of this year, when the last two of these 
nine store trucks were added to the fleet. 

The Company refused to let "the Work Load revert to its status prior to the 
occurrence complained over, pending settlement of the dispute". The work 
stoppage on the night of July ? resulted from this arbitrary position taken 
by the Wanner Dairy Company. 

We might add that the action taken by this Union was with the complete 
knowledge of the Milk Wagon Driver*' Union, Local 753. A representative 
of the Milk Wagon Drivers' Union was present all during the lengthy and 
wearisome discu-sions which led to the settlement of the dispute, and aided 
verv materially in bringing about the settlement. 

In closing, may we state that we will co-operate in and will welcome any 
investigation of this incident or other incidents to which Mr. Gilmore vaguely 
refers. 


Respectfully yours 

DAIRY EMPLOYES' UNION, Local 754 

By (SIGNED) 

August I’urnier 

President and Business Agent 
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August 14, 1956 


m i wood Mr. Einar O. Mohn, Assistant to the General-President 

International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America 
25 Louisiana Avenue, N. W. 

Washington 1, D.C. 


Dear Sir and Brother: 


Re: Local-Union No. 754 - 

Associated Milk Dealers, Inc. 


Relative to the subject, 1 have investigated the complaint 
registered by Mr. Thomas B. Gilmore, attorney for the Associ¬ 
ated Milk Dealers of Chicago, a copy of which was sent to me. 

I wish to advise that Local 754 had had this matter under 
discussion with the Associated Milk Dealers and the Wanzer 
Company for some time, and had no co-operation from them. 
President August Burnier, of Local 754, did appear at the Wanzer 
Company as described, and the situation was properly resolved 
with no apparent bad feeling on the part of the Company, or anyone 
else. It is my opinion that the labor contract was in no way 
violated. 

If you feel that you require further information about this 
matter, 1 shall be very happy to investigate further. 

Fraternally yours, 

Ray ^choessling 

President 
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Mr. Ray Schooaaliag 

Joint Council of Taannatara No. 

South Aahland Boulovord 
Chicago, ntiooia 


Door Sir and Brothar: 

1 oncloaa a copy of a t 
Oilmoro, Attoroay f , 
datad July 23. I 


rngthy l< 


/ Aaaoc. Milk Daalara 

l \racaivad from Thomaa B 
\ d Milk Daolara in Chicago, 


Thia ia tha / -■ a hi. vn h*u n th.n mat tar and, 

for that ran/ , Mr. Gilmoro'a lattor ia ocknowlodgod 

1 will opprat Jlatarmlning tha atatua of tkia diaputa 

ood giviog V >orl ia rolotion tboroto. If you hovo 

aoy racommo '— . lot ua know your thinking. 

Frotornaiiy youra. 


COM taw 


Cinar O. Mohn, Aaaiati 
tha Gonorol Praaidant. 


•avv Nca r*tiijg>~ 
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July 23 p 1956 WANDA Ml 7CHILL 


THOMAS ■. GILMORE 
ATTORNEY 


Dave Beck 
General President 

International Brothernood of Teamsters, 

C., V. and H. of A. 

25 Louisiana Ave. N.W. 

Washington 1, D.C. 

Re: Local 754 

Dairy Employes' Union 

Dear Sir: Chicago, Illinois 

Sidney Wmzer & Sons, Inc. dairy of 130 »est 
Garfield Blvd., Chicago, Illinois, has maintained 
contractual relations with the International brotherhood 
of Teaasters for over fifty years, commencing as long 
ago as 1904, when the first contract was signed between 
the Company and tne Milk Wagon Drivers' Union Local 753 
of Chicago. When the Dairy Eaployes' Union Local 754 
was organized in 1919, the Company recognized Local 754 
as the exclusive bargaining agent for its plant and 
branch workers and has had continuous contracts with 
both Locals 753 and 754 since that time. Being partic¬ 
ularly engaged in the home delivery of milk and dairy 
products in the entire metropolitan Chicago area, the 
Company employs approximately 600 members of the 
Teaasters Union and since it has always emphasized tne 
importance of retail hoae delivery of milk and dairy 
products, we aay safely say that per cwt of milk pro¬ 
cessed and delivered, the Company ranks near the very 
top in the entire country in teamster employment. Not 
only are all of tne drivers and processing workers 
teamster members but also organized in the teamster 
locals are all of its office workers and almost all of 
its supervisory employes. 

In the current contract between the Wanzer 
Company and the Dairy Baployes' Union Local 754 there 
appears as Article 10 the following language cover¬ 
ing grievances: 


A Trad* Attooation serving the Milk Industry ol the Chicago Area 


VI 








Dare Back: 


2 


July 23, 1956 


I 


"A. Grievances arising during the life of this 
contract shall be adjusted within each plant in 
accordance with the procedure heretofore followed 
in the industry. 

B. In the event that any controversy is not 
settled within the company, it shall be referred to 
an arbitrator, who shall be selected according to the 
rules of the American Arbitration Association. 

C. Pending the adjustment of grievances and 
arbitration pursuant to tnls Article, there snail be 
no strika or lockout. Where the grievance or arbi¬ 
tration involves a lay-off or contemplated lay-off, 
the employee involved shall either be kept on the 
payroll or shall be entitled to back wages in the 
event that his lay-off was found not to have been 
Justified." 

As you will see this language is broad enough to constitute an 
agreement to arbitrate all matters in dispute and an agreement 
for no strikes and no lockouts during the term of tne contract, 
to-wit: May 1, 1955 to April 30, 1957. 

On tne night of July 3, 1956 at about midnight, august 
Burnier, President of Local 754, arrived at the Oak Park brancn 
of the Wanzer Company at 215 South Boulevard, Oak Park, Illinois, 
anil stated that no route trucks would be loaded or permitted to 
make deliveries from thet location that day. At this location 
Wrazers employ about forty-five teamster members of the Milk 
Wagon Drivers' Onion Local 753 who make the route deliveries in 
the araa, and nina members of Burnier's Union, Local 754 who 
handle the loading of the trucks, tne milk and dairy products in 
the refrigerator, and the maintenance work on the building and 
the trucks. 

Since these routes are almost entirely engaged in retail 
home delivery work and because these deliveries were to be made to 
homes on the morning of the 4th of July, there was little time for 
discussion. The teamster drivers were anxious to make early deliv 
arias not only to reach their customers early on a summer holiday 
but also to complete their own work early in the day to spend the 
major part of the holiday with their own famiJies. 

The demand which Burnier as President of Local 754 was 
seeking to enforce in thla thoroughly illegal manner was that the 
Wanzer Company must then and there agree to employ one more member 
of Local 754 at that location, a demand ba:;ed entirely on burnier 1 
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arbitrary and ex parte determination that tne men were being over 
worked and more help was needed. 

Company representatives found it impossible to reason 
with Mr. Burnler. He absolutely refused to permit any routes to 
be loaded or any work to be done until the Company agreed to 
employ one more man. Ue rejected a proposal to arbitrate the 
issue on any basis unless the Company agreed to put the man to 
work, after which, he stated, the Executive Board of the union 
would consider and determine whether the issue would be arbitrated. 
Sine* there is reason to believe that the Executive Board knew 
nothing of the strike, it may be presumed that despite the wording 
of the contract clause quoted above, any business agent of Local 
754 is permitted to call a strike on any issue or on whims, but 
no one is permitted to agree to an arbitration of an issue except 
by vote of the Executive Board, despite the written agreement 
of the Local to arbitrate. Under tnis type of pressure, in view 
of the necessity for prompt service of tne home delivery trade 
on a national holiday ^nd the obvious anxiety of the driver team¬ 
sters to avoid antagonizing their customers by late deliveries, 
the Company nad no choice but to agree to this wholly arbitrary 
demand. 

It is our belief that your International Union does not 
tolerate wllfull disregard of contractual obligations on the part 
of its Local Unions any more than it does by employers, we know 
tnat yuur wide experience with the Dairy Industry has satisfied you 
that strikes in that Industry bring nothing but trouble and distress 
for employes, customers, employers and farmers ?nd should be permitted 
only where the provocation is extreme. Certainly the claimed need 
for one more teamster employe at a location which has been 100# 
teamster organized for over thirty-five years affords no such provoca¬ 
tion, least of all where the contract affords arbitration for such an 
issue, there had been no increase in the volume of work per employe 
at the struck location for many years and the employer honestly and 
in good faith sees no basis for the demand but is willing to abide 
by the contract and submit the issue to arbitration. 

If there is any machinery within your International «nion 
for investigating matters of this kind we would welcome any action 
you would see fit to take in that direction. The incident described 
in detail in this letter is only one of a series which have occurred 
recently in the Chicago area. This Association represents practically 
all of the dairies engaged in the processing and distribution of 
Milk and Dairy Products in this area and its members have in their 
employ over 8500 members of your Union. Contract negotiations with 
your two Locals, 754 and 753, are handled by this Association. 

Speaking very frankly, our members can not reconcile the irresponsible 
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conduct of Local Union officers with the policies of the international 
Union as enunciated by you and other International Officers, both 
In speeches and In your official publications. 

We reiterate our offer to cooperate in any investigation 
you night see fit to make of a series of these incidents which have 
occurred in the past year or more. We hope that you have authority 
In your high office to regulate conduct which in our Judgment tends 
to reflect discredit on the entire International Union. 


We are sending copies of this letter to Teamsters Joint 
Council No. 25 and also to our two Locals 753 and 754, so that 
they will be fully Informed as to our views on existing conditions 
In this area. 


Respectfully yours, 


ASSOCIATED MILK DEALERS, INC. 

O /l) 



Attorney 
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